CALIFORNIA San Francisco Employment Laws

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

$16.07 - July1,2020

OFFICIAL NOTICE

Beginning July 1, 2020, all employers must pay all employees who work in San Francisco (including temporary and part-time employees) at least $16.07 per
hour.

This minimum wage requirement applies to adult and minor employees who work two (2) or more hours per week. Some employees at
government-subsidized non-profit organizations who are under 18 years of age or over 55 years of age are subject to a lower minimum wage rate of $14.22

Employees who assert their rights to the City's minimum wage are protected from retaliation. Employees may file a civil lawsuit against their employers for
any violation of the Ordinance. The City can investigate possible violations and can enforce the minimum wage requirements by ordering payment of all
unpaid wages and penalties.

For more information, contact the San Francisco Office of Labor Standards Enforcement (OLSE) at (415) 554-6292 or email mwo@sfgov.org.

AVISO OFICIAL - Salario Minimo de San Francisgo (o i cmmeeies potenlee einere | vones

A partir del 1° de julio de 2020, todos los empleadores deben pagar a todos los empleados que trabajan en San Francisco (incluyendo a los trabajadores
temporales y de tiempo parcial) por lo menos $16.07 por hora.

Este requisito de salario minimo se aplica a todos los empleados adultos y menores de edad que trabajan dos (2) o mas horas por semana. Algunos
empleados de organizaciones sin fines de lucro subvencionadas por el gobierno que son menores de 18 afios 0 mayores de 55 afios de edad estan sujetos a
un salario minimo mas bajo de $14.22.

Los empleados que hacen valer sus derechos al salario minimo de la Ciudad estan protegidos contra represalias. Los empleados pueden presentar una
demanda civil contra sus empleadores en caso de incumplimiento de la Ordenanza. La Ciudad puede investigar posibles violaciones y puede hacer cumplir
los requisitos de salario minimo ordenando el pago de todos los salarios no pagados y las multas.

Para obtener mas informacion, contacte a la Oficina de Normas Laborales (Office of Labor Standards Enforcement: OLSE) de San Francisco al (415) 554-6292
o envie un correo electrénico a mwo@sfgov.org.

FxBs SETRETH
5202057)1“:”'] » fTE B EWE I E =TT LEATERE (BRI EE R HREE ) TEZEDE/
S16.073=JT
EARE TESEERARE RS Vg BRI TIEM @) /NEFSLLEE o #i— BT BhFEE MR8 LI T
YJJWL)Lﬁﬁfﬁé! » AR TERE £S514.22 ©
TﬁEgTégf?lﬁmuyf&L’”‘ﬁﬁT [Eer=ES \DiT ZEHIE , BB BREDELE RGN EEZESRE - tEUG AR
EATREREEIT By » BBTHE A ROTHE R AT MM TRIETERE -

W TEHE 2 G » 5520 (415) 554-6292 B E I Emwo @sfgov.org Bl =% 145 T #TE(OLSE)Fii&

Opisyal na Abiso - Pinakamababang Pasahod sa San Francisco i st s maeots s e

Simula sa Hulyo 1, 2020, lahat ng mga employer ay kailangang magbayad sa lahat ng empleyado na nagtratrabaho sa San Francisco (kasama ang
pansamantala at part-time na mga empleyado) ng sahod na hindi bababa sa $16.07 bawat oras.

Ang pinakamababang pasahod na ito ay sumasaklaw sa lahat ng mga empleyado, anuman ang edad, na nagtratrabaho ng dalawa (2) o higit pang mga
oras sa loob ng isang linggo. Ang mga ibang empleyado sa mga hindi pangkalakal na kapisanan na tinutulungan ng pamahalaan na may edad na kulang
sa 18 taong gulang o higit sa 55 taong gulang ay sakop sa mas mababang pasahod na $14.22.

Ang mga empleyado na ipaglalaban ang kanilang karapatan sa Ordinansang ito ay protektado sa paghihiganti ng employer. Ang mga empleyado ay
maaring maghain ng sibil na asunto laban sa kanilang employer sa anumang paglabag sa Ordinansa. Ang Lungsod ay maaring mag-imbistiga ng mga
posibleng paglabag at maaring ipatupad ang Ordinansang ito sa pamamagitan ng pag-uutos sa mga employer na bayaran ang kulang sa suweldo at ang
mga multa.

Para sa karagdagang kaalaman, tawagan ang San Francisco Office of Labor Standards Enforcement (OLSE) sa (415) 552-6292 0 email mwo@sfgov.org .

Office of Labor Standards Enforcement For more information
(415) 554-6292 please visit www.sfgov.org/olse

~%  City & County of San Francisco
San Francisco Minimum Wage

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

$16.07  July1,2020

OdurumanbHoe yBegomneHune - MuHumanbHas 3apnnata B CaH-OpaHumcko

MnakaT AoMmKeH HaXOATHCA Ha BIAHOM MecTe. Hepasmeleryie 3Toro rnakaTa MOXeT puBecty K Wrpadam,

HauuHas c1uiona 2020 r, Bce paboTofateny 06A3aHbl NNaTMTb Bcem paboTatowum B r. CaH-OpaHLMCKO COTPYAHMKaM (BKtoYas
BPEeMeHHbIX COTPYAHUKOB 1 PabOTHUKOB C YaCTUYHOW 3aHATOCTbIO) TapMPHYIO CTaBKy He MeHee $16,07 B uac.

JlaHHOe nocTaHoBNEHVE O COONIOAEHNM YKa3a O MUHMMabHOW 3apriaTe PacnpoCTPaHAETCA Ha B3POCSIbIX 1 MAIONETHMX
COTPYAHMKOB, paboTaloLmnx He MeHee ABYX (2) YacoB B Heflento. [1nAa HEKOTOPbIX COTPYAHNKOB Mosnioxe 18 unu ctapLue 55 neT,
paboTaloLWmx B HAXOAALMXCA Ha rOCYapPCTBEHHbIX CyOCMANAX HEKOMMEPUECKIMX OpraHn3aLmax, pacnpocTpaHaeTca
MVHVIMaNbHasA YacoBas cTaBKa pa3mepom B $14,22.

CoTpyAHUKK, OTCTavBaloLe CBOV NMPaBa Ha MUHMMAbHYO 3apaboTHYIO NaTy, yTBEPXKAEHHYI0 AGMUHMCTPALMEN ropoaa,
3aKOHOM 3aLuuLLeHbl OT NpecnefoBaHuii. 3a ntoboe HapyLweHre MocTaHOBNEHNA PaBOTHYKI MOTYT NOAATb MPaXKAaHCKUIA UCK
npoTus pabotogatenen. MyHULMNANUTET MEET NPaBO PACcCiefoBaTb BO3MOXHbIE HapYLLEHNs, TPUHYAUTb paboToaaTtens
NCNONHATb TpeboBaHA [OCTaHOBIEHNA O MUHVMAaNbHOW 3apabOoTHON NaTe N NPUHYAUTENBHO B3bICKAaTb MOJIHOE MOoralleHve
3a[J0/MKEHHOCTI 1 LWUTPadBbI.

3a gononHuTeNnbHOM I/IHd)OpMaLU/IeIh o6pau.la|7|Ter B ynpaBﬂEHI/le MO KOHTPO/IO 3a cobniopeHviem TPYAOBOIro 3aKOHOAATE1IbCTBA

(OLSE) no TenedoHy (415) 554-6292 nnv no aneKTpoOHHON noyTe: mwo@sfgov.org.

Théng béo Chinh thuc - MU luong t6i thiu & San Francisco

Yét thi  nhitng noi Nhan vién cd thé Doc mdt cach Dé dang. Viéc Khang Yét thi thng béo nay c6 thé dén dén cac Hinh phat.

Bat dau tir ngay 1 thang 7 nam 2020, tat ca cac ngudi chd phai tra cho tat ca nhan vién lam viéc tai San Francisco (bao gom ca
nhan vién tam thai va ban thai gian) it nhat la $16.07 mét gid.

Doi hoi vé muc luong téi thi€u nay &p dung cho nhan vién ngudi Ién va ngudi tré tudi méi tuan lam viéc hai (2) gid hodc nhiéu
hon. Mét s6 nhan vién trong cac té chiic phi loi nhuan do chinh pht trg cap dudi 18 tudi hodc trén 55 tudi phai chiu mic
luong t6i thi€u thadp hon la $14.22.Nhan vién duy tri quyén clia ho vé muc luong t6i thi€u ctia Thanh phd sé duoc bao vé dé
khéng bi trd dia. Nhan vién c6 thé kién dan su chéng lai ngudi chl vé vi pham sic Iénh. Thanh phé c6 thé diéu tra cac su vi
pham xdy ra va thuc thi cac doi hdi vé muc luong t6i thiéu bang cach ra 1énh thanh toan tat ca cac khodn tién luong chua tra
va tién phat.

Dé& biét thém théng tin, hay lién lac véi Van phong Thuc thi Tiéu chudn Lao déng San Francisco (San Francisco Office of Labor
Standards Enforcement (OLSE) & s6 dién thoai (415) 554-6292 hoac gUi email vé mwo@sfgov.org.

Office of Labor Standards Enforcement For more information
(415) 554-6292 please visit www.sfgov.org/olse

Employers with 20+ Employees Must Post This Notice.

OFFICIAL NOTICE
San Francisco Family Friendly Workplace Ordinance

Employers with 20 or more employees must allow any employee who is employed within the geographic boundaries of the
City, regularly works at least 8 hours per week, and has been employed by an employer for 6 months or more, to request a
flexible or predictable working arrangement to assist with caregiving responsibilities for 1) a child or children under the age
of 18, 2) a person or persons with a serious health condition in a family relationship with the employee, or 3) a parent of the
employee, age 65 or older.

An employee’s request shall be in writing. Within 21 days of an employee’s request, an employer must meet with the employee

Ang mga Employer na may 20+ Empleyado ay Dapat Ipaskil ang Pasabing Ito.

OPISYAL NA PASABI
Ordinansa ng San Francisco sa Maka-pamilyang Lugar ng Trabaho

(San Francisco Family Friendly Workplace Ordinance)

Ang mga employer na may 20 o higit pang empleyado ay dapat pahintulutan ang sinumang empleyado na nagtatrabaho sa mga lugar na
sakop ng Lungsod, regular na nagtatrabaho ng kahit na 8 oras kada linggo, at nagtrabaho sa employer ng 6 buwan o higit pa, na humiling
ng isang madaling mabago o mahuhulaang oras ng pagtatrabaho (flexible o predictable working arrangement) upang tumulong sa
responsibilidad ng pangangalaga para sa 1) isang anak o mga anak na may edad na mas mababa sa 18 taong gulang, 2) isang tao o mga tao
na may malubhang kalagayan sa kalusugan na may relasyon sa pamilya ng empleyado, o 3) magulang ng empleyado, na may edad na 65
taong gulang o mas matanda.

- City & County of San Francisco
Paid Sick Leave

California Healthy Workplaces/Healthy Families Act & SF Paid Sick Leave Ordinance

Employees in San Francisco are entitled to paid sick leave under both California and local San Francisco law.

How Much Paid Sick Leave Do San Francisco Employees Accrue? When and How Can Employees Use Paid Sick Leave?

- One hour of paid sick leave for every 30 hours worked

- Employees begin accruing sick leave on the 1st day of
employment

- Employers with 10 or more employees must allow employees
to accrue at least up to 72 hours.

- Employers with less than 10 employees may provide paid sick
leave in different ways:

- Allow employees to accrue up to at least 48 hours; or ONE
« Provide an “advance” of 24 hours or 3 days of paid sick leave to

comply with the State law "up-front option," and later allow

employees to accrue up to 40 hours to comply with SF law.

« Accrued paid sick leave carries over from year to year
- Amount of available paid sick leave must be listed on each

paycheck or wage statement

- Can start using paid sick leave on the 90th day of employment

- May use paid sick leave for an existing health condition or
preventive care, or for specified purposes for an employee who is
a victim of domestic violence, sexual assault, or stalking

- May use paid sick leave for employee’s own care or care of a
specified family member or designated person

Retaliation or discrimination against an employee who requests and/or uses paid sick days is prohibited. An employee can file a complaint against an employer
who retaliates or discriminates against the employee or who fails to provide required sick leave. For more information, contact:
California Labor Commissioner’s San Francisco Office: (415) 703-5300 http://www.dir.ca.gov/dIse/paid_sick_leave.htm
San Francisco Office of Labor Standards Enforcement: (415) 554-6271; psl@sfgov.org

- Su empleador estd obligado a proporcionar por enfermedad corta

- Usted puede tomar licencia por enfermedad para cuidar de si mismo o un miembro de la familia

- Si su empleador no sigue la ley o si tiene alguna pregunta acerca de la ley, llame a la Oficina de Normas Laborales en San
Francisco al 415-554-6271 or llame al Oficina del Comisionado Laboral del Estado de California a (415) 703-5300

- Lalicencia por enfermedad se acumulan a razon de 1hora de licencia por cada 30 horas trabajadas

- Su empleador no estd autorizado a tomar represalias contra usted por denunciar una violacion
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Bayad na Oras Para sa Pagkakasakit

- Kinakailangang magkaloob ang mga employer ng bayad na oras para sa pagkakasakit

- Sa bawa't 30 oras ng pagtatrabaho, makakaipon kayo ng 1 bayad na oras para sa pagkakasakit

« Maari itong gamitin sa pangangalaga sa sarili o miyembro ng pamilya

- Kung hindi tumutupad ang inyong employer sa batas na ito, 0 kung mayroon kayong katanungan tungkol sa batas na ito,
tumawag po lamang sa San Francisco OLSE sa 415-554-6271 o Labor Commissioner ng California sa (415) 703-5300

- Ipinagbabawal ang paghihiganti ng mga employer

Office of Labor Standards Enforcement For more information
(415) 554-6271 please visit www.sfgov.org/olse

City & County of San Francisco
Consideration of Salary History

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

Parity in Pay Ordinance - Employer Consideration of Salary History

POSTER COMPLIANCE DATE 07/2020

City & County of San Francisco
Paid Parental Leave Ordinance

Notice of Rights for New Parents

If you take time off work to bond with a new child, you may be eligible for SF Paid Parental Leave supplemental compensation from your employer,
in addition to your weekly benefit from the California Paid Family Leave program.

Are You Eligible?

= Did you start working for your employer 6 months (180 days) before taking bonding leave?
= Do you work a minimum of 8 hours per week & 40% of your hours in San Francisco?
= Are you receiving California Paid Family Leave benefits to bond with your new child?

Duration: Up to 8 weeks.

Employers with 20 or more employees
worldwide are covered by this law.

Amount: California Paid Family Leave (PFL) benefits are 60% or 70% of weekly wages (up to a cap). SF employers pay the difference between your
weekly benefit from the California PFL program and 100% of your normal gross weekly wages (up to the maximum).

For more information, visit www.sfgov.org/pplo or call (415) 554- 4190.

Ordenanza de Licencia Paternal Pagada de San Francisco
Aviso de Derechos de Nuevos Padres

Si toma tiempo libre del trabajo para vincularse con un nuevo bebe, usted puede ser elegible para la remuneracion suplementaria de la Licencia Paternal Pagada
de SF de su empleador, ademas de su beneficio semanal del programa de Permiso Familiar Pagado de California.

jEsusted elegible?

Duracion: Hasta 8 semanas.

= ;Comenzo a trabajar para su empleador 6 meses (180 dias) antes de la licencia de vinculacion?
= ;Trabaja un minimo de 8 horas por semana y el 40% de sus horas en San Francisco?

PRSI . . . o ) Los empleadores con 20 o mas empleados en
= ;Estd recibiendo beneficios del Permiso Familiar Pagado de California para vincularse con su bebe? P P

todo el mundo estén cubiertos por esta ley.

Cantidad: Los beneficios de Permiso Familiar Pagado de California (PFL) son 60% o0 70% de los salarios semanales (hasta un tope méximo). Su empleador en SF
paga la diferencia entre su beneficio semanal del programa de California PFLy el 100% de sus salarios semanales brutos normales (hasta un limite maximo).

Para obtener més informacion, visite www.sfgov.org/pplo o llame al (415) 554-4190.
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Ordinansa ng San Francisco ukol sa Bayad na Oras para sa mga Bagong Magulang
Paunawa ng mga Karapatan ng mga Bagong Magulang
Kung kayo po ay magbabakasyon sa trabaho upang makapiling ang inyong bagong anak, maaari kayong tumanggap ng benepisyo dagdag na sahod mula sa inyong employer na
nilaan ng San Francisco para sa mga bagong magulang (SF Paid Parental Leave supplemental compensation), bukod po ito sa lingguhang benepisyong galing sa California
(California Paid Family Leave program).

Sino ang maaring tumanggapng nasabing henepisyo?

= Nagsimula po ba kayong nagtrabaho para sa inyong employer 6 na buwan (180 araw) bago ang LaUn:Hanggang 8 na ||n990-
inyong bakasyon?

= Nagtatrabaho po ba kayo ng hindi kukulangin sa 8 oras sa isang linggo at 40% ng inyong oras ay sa Ang mga employer na may 20 o higit pang
San Francisco? mga empleyado sa buong mundo ay

=Tumatanggap po ba kayo ng mga benepisyo galing sa California (California Paid Family Leave) para nasasakupan ng ordinansang ito.
makapiling ang inyong bagong anak?

Halaga: Ang mga benepisyo ng California Paid Family Leave (PFL) ay 60% o 70% ng inyong lingguhang sahod (may limitasyon). Ang kakulangan sa inyong
makukuhang lingguhang benepisyo mula sa California Paid Family Leave (PFL) ay babayaran ng SF employer upang inyong matanggap ang 100% ninyong regular na
sahod (hanggang sa pinakamalaking halaga na maibibigay).

Para sa karagdagang impormasyon, bumisita sa www.sfgov.org/pplo o tawagan ang (415) 554- 4190.

City & County of San Francisco
Fair Chance Ordinance

Office of Labor Standards Enforcement

City and County Ordinances

Businesses with 20+ Workers (and Nonprofits with 50+ Workers) Must Post This Notice.
OFFICIAL 2020 NOTICE

Health Care Security Ordinance (HCSO)

Businesses with a total of 20 or more workers worldwide (and nonprofit organizations with 50 or more workers
worldwide) must spend a minimum amount on health care benefits for each of their “covered employees” — generally,
those employees who work 8 or more hours per week in San Francisco and have been employed for more than 90 days.

Employers with 20-99 workers must spend at least $2.05 for each hour payable for each covered employee.
Employers with 100+ workers must spend at least $3.08 for each hour payable for each covered employee.
These expenditures must be made for each employee within 30 days following the end of each calendar quarter.

As long as they make the minimum required expenditures, employers may choose sow they spend the money. For
example, employers may pay for health insurance, make payments to the City’s health benefit program (called the City
Option), etc.

The City may investigate possible violations of the Ordinance, and can order employers who violate the Ordinance to pay
penalties and make payments for health care benefits. Employers may not punish employees who exercise their rights
under the Ordinance or who cooperate with the City in enforcing the Ordinance.

If you have any questions or require additional information, please contact your employer or the City’s Office of Labor
Standards Enforcement (OLSE) at (415) 554-7892 or HCSO@sfgov.org, or visit the OLSE website at
www.sfgov.org/olse/heso.

Los negocios con 20+ empleados (y las organizaciones sin fines de lucro con 50+ empleados) deben publicar este aviso
AVISO OFICIAL 2020
Ordenanza de Seguro para el Cuidado de la Salud en San Francisco (HCSO)

Los negocios con un total de 20 o mas trabajadores en todo el mundo (y organizaciones sin fines de lucro con 50 0 mas
trabajadoes en todo el mundo) deben gastar una cantidad minima en beneficios de cuidado de la salud médica para cada uno de
sus "empleados cubiertos", generalmente, aquellos empleados que trabajan 8 horas 0 mas por semana en San Francisco y han
estado empleados por mas de 90 dias.

Los empleadores con 20-99 trabajadores deben gastar al menos $2.05 por cada hora compensable a cada empleado cubierto.
Los empleadores con mas de 100 trabajadores, deben gastar al menos $3.08 por cada hora compensable a cada empleado
cubierto. Estos desembolsos deben hacerse para cada empleado durante los primeros 30 dias siguientes al final de cada trimestre
natural.

Siempre y cuando realicen los desembolsos minimos requeridos, los empleadores pueden elegir como gastar el dinero. Por
ejemplo, los empleadores pueden pagar un seguro medico, hacer pagos al programa de la Ciudad de beneficios de la salud (eso
se llama la Opcion de la Ciudad) (“City Option”), etc.

La Ciudad podria investigar posibles incumplimientos de la Ordenanza, y puede ordenar a los empleadores que incumplan la
Ordenanza a pagar multas y realizar pagos por beneficios de cuidado de la salud. Los empleadores no deben castigar a los
empleados quienes hacen valer sus derechos en conforme a la Ordenanza o que cooperan con la Ciudad para hacer cumplir la
Ordenanza.

Si tiene alguna pregunta o requiere informacion adicional, por favor poganse en contacto con su empleador o con la Oficina de
Normas Laborales de la Cuidad( Office of Labor Standards Enforcement: OLSE) al (4150 554-7892 o HCSO@sfgov.org, o
visite el sitio web de OLSE en www.sfgov.org/olse/hcso.

Dapat Ipaskil ang Pasabing ito ng mga Negosyong may 20+ Empleyado (at mga Nonprofit na may 50+ Empleyado)

OPISYAL NA PASABI 2020

Health Care Security Ordinance (HCSO)
(Ordinansa sa Seguridad ng Pangangangalagang Pangkalusugan)

Ang mga negosyo na may kabuuang 20 o higit pang mga manggagawa sa buong mundo (at nonprofit na mga organisasyon na may 50
o higit pang mga manggagawa sa buong mundo) ay dapat gumugol ng pinakamababang halaga sa mga benepisyo sa pangangalagang
pangkalusugan para sa kanilang bawat “sakop na mga empleyado”(“covered employees”) — sa pangkalahatan, ang mga empleyadong
iyon na nagtratrabaho ng 8 o higit pang mga oras kada linggo sa San Francisco at nagtrabaho nang mahigit sa 90 araw.

Ang mga employer na may 20-99 manggagawa ay dapat gumugol ng hindi bababa sa $2.05 para sa bawat oras na dapat bayaran para
sa bawat sakop na empleyado.

Ang mga employer na may 100+ manggagawa ay dapat gumugol ng hindi bababa sa $3.08 para sa bawat oras na dapat bayaran para
sa bawat sakop na empleyado.

Ang mga paggugol na ito ay dapat gawin para sa bawat empleyado sa loob ng 30 araw kasunod ng katapusan ng bawat tatlong buwan
(quarter calendar).

Hangga’t ginugugol nila ang pinakamababang halagang kinakailangan, maaaring piliin ng mga employer kung paano nila gugulin ang
kanilang pondo. Halimbawa, maaaring bayaran ng mga employer ang para sa seguro sa kalusugan (health insurance), magbayad sa
programa ng benepisyo sa kalusugan ng Lungsod (tinawag na City Option), atbp.

Maaaring imbestigahan ng Lungsod ang posibleng paglabag ng Ordinansa, at utusan ang lumabag na mga employer sa Ordinansa na
magbayad ng multa at mga benepisyo para sa pangangalagang pangkalusugan. Hindi maaaring parusahan ng mga employer ang mga
empleyado na ginagampanan ang kanilang mga karapatan sa ilalim ng Ordinansa o nakikipagtulungan sa Lungsod sa pagpapatupad ng
Ordinansa.

Kung mayroon kayong anumang mga tanong o kailangan ninyo ng karagdagang impormasyon, mangyari lamang na kontakin ang
inyong employer o ang Office of Labor Standards Enforcement (OLSE) (Tanggapan ng Pagpapatupad ng Pamantayang Paggawa) ng
Lungsod sa (415) 554-7892 o HCSO@sfgov.org, o bumisita sa OLSE website sa www.sfgov.org/olse/hcso.
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/lannoe yseoomnenue 001icho gucems 6 Kommepueckux (20+ compyonukog) u nekommepueckux (50+) opeanuzayusnx.

OPUIINAJBHOE YBEJOMJIEHHUE 2020
I[MocTanoB/ieHne 00 00s13aTeJILHBIX pacxoaax Ha 3apaBooxpanenune (HCSO)

Komnanuu co mratom paboTHUKOB He MeHee 20 uyenoBek (He MeHee 50 juls HEKOMMEPUYECKUX OpraHu3aluii) JOJDKHbBI TPATUTh
OIIPE/ICJICHHBIC MHHHMMAJIbHBIE CyMMBI [JCHEI Ha MEJHUIMHCKOE CTPaxOBaHHE KAKIOIO U3 «OXBATHIBAGMBIX DPAOOTHUKOBY,
paboraromux B Can-OpaHIUCKO He MEHee § 4acoB B HEJENIO U IPOpaboTaBIINX Ha paboTonarens 6oiee 90 queil.

Pa6orozarenu co mrarom ot 20 10 99 yenoBeK JO/DKHBI TPATHTh Ha paboTHHKAa MUHUMYM $2.05 3a Kakblil yac, Mo yiekKarinii
oruiare.

Paboromatenu co mraroM He Meree 100 deT0BeK JODKHBI TPATHTH Ha paboTHHKA MUHIMYM $3,08 3a KaXk/Iblii 4ac, MOoIeKAaIHit
oruiare.

Belruiatel Ha Ka10ro pabOTHHKA JIOJKHBI IPOU3BOANTHCS He 1o3/iHee 30 HeH 110 OKOHYaHUH KaK/I0T0 KBapTaa.

Ecnn npomsBopsaTcss HeoOXOAMMBIE MUHHMAJbHBIC BBIIIATHI, PabOTOATENh MOXKET BBIOMPATh, KAaK TPATHTh OTH JICHBIU;
HampuMmep: paboTojaTeab MOXET OIUIauYMBaTh MEIMIMHCKYIO CTPaxoBKy, JedaTh B3HOCHI B I Opojickyio mporpammy
MeauuuHckoro crpaxosanust «City Option» (I'oponackue BO3MOKHOCTH), H T. .

Topojickue BIIACTH HMMEIOT TIPaBO PACCICAOBATh BO3MOXKHBIC HAPYIICHHS JaHHOTO MOCTAHOBJICHHS, HAa3HAYMTH MITpad
¥ 3aCTaBUTh JIeJIaTh BBIIJIATHI HAPYLIAIOIIMX 3TO MOCTaHOBJIEHHE paboronareneil. Paboromarens He BIpaBe MpecieoBaTh
PabOTHHKOB, 3AIIMINAIONINX CBOH [PABa B PAMKAX JAHHOTO IIOCTAHOBJICHUS MJIM TOMOTAOIINX TOPOJICKIM BIIACTSIM IIPUBONTH
€ro B HCIIOIHCHHE.

C BOmpocamu M 3a JIONOJHUTEIbHON HH(pOpMaILKeii 00palaiiTech K CBOeMy paboTOJaTe 0 il B YIIPABJICHUE 110 KOHTPOJIFO HaJl
cobmoieHreM TpyoBoro 3akonoaatenberBa (OLSE) mo tenedony: (415) 554-7892, snextponnoit nmoure: HCSO@sfgov.org,
niu nocetuB uHTepHeT-cTpanuiyy OLSE no aapecy: www.sfgov.org/olse/hcso.

Ordenanza de Oportunidades

Cac Doanh nghigp cé 20 Nhén vién hodc hon (va cic T 6 chivc Phi Loi nhugn
¢o 50 Nhdn vién hodc hon ) Phdi Yét thg' Thong bdo nay.
THONG BAO CHINH THUC CUA NAM 2020

Sac Iénh vé Bao hiém Y té ctia San Francisco (HCSO)

Céc doanh nghiép c6 20 cong nhan hodc hon (va cac t6 chire phi loi nhuan ¢6 50 cong nhan hoic hon) phai chi mot s6 tién t01
thiéu v& bao hiém y té cho mdi cong nhan dugc “bao hiém™, tirc 1a nhitng cong nhan lam vige 8 tiéng hoac hon trong mdt tuan
tai San Francisco va da duoc thué mudn trén 90 ngay.

Cac chu thué ¢6 20-99 cong nhan phai chi téi thiéu $2.05 cho mdi gidr duoc tra luong cia mdi cong nhan duge bao hiém.

Cac chu thué c6 100 cong nhan hodc hon phai chi tdi thiéu $3.08 cho mbi gio dugc tra luong cua mbi cong nhan dugc bao hiém.
Nhiing chi phi nay phai dugc tra cho mdi cong nhan trong vong 30 ngay sau mdi quy trong nam.

Céc chu thué co thé lva chon cach sir dung s6 tién nay mién 1a ho da chi s tién téi thiéu dugc doi hoi. Thi du, ngudi sit dung lao
dong co thé tra bao hiém y te, thanh toan cho chuong trinh bao hiém y té ctia Thanh pho (duoc goi la City Option).

Thanh phé ¢6 the diéu tra nhitng vi pham vé& Sac 1énh nay va c¢6 thé ra 1énh cho cac chu thué nao vi pham Sac lénh phai tra tién

phat va déng tién bao hiém y té. Cac chu thué khong dugc trimg phat nhung ¢ong nhan nao da doi hoi quyén cua ho do Séc 1énh
qui dinh hodc nhirng cong nhan nao da cong tac véi Thanh phd trong viée thi hanh Séc 1énh.

Néu ban ¢6 bét cir thic méc gi hodc can thém thong tin, xin vui 1ong lién lac véi chii thué cuia ban hodc véi Van phong Thyc thi
Tiéu chun Lao dong cua Thanh pho (Office of Labor Standards Enforcement (OLSE)) & s6 (415) 554-7892 hodc dia chi dién
thu HCSO@sfgov.org, hoac vao trang web ctia OLSE tai dia chi www.sfgov.org/olse/hcso.

Ex RG]

Equitativas de San Francisco

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

regarding the request. The employer must respond to an employee’s request within 21 days of that meeting. An employer who
grants the request shall confirm in writing. An employer who denies a request must provide a written response that includes a
bona fide business reason for denial and notices the employee of the right to request reconsideration.

« Employers may not inquire about a job applicant’s prior salary or wages.

- Employers may not consider salary history when determining whether to offer employment to an applicant, or what salary to offer.

« An applicant may choose to share salary history information voluntarily and without prompting. If the applicant does so, the employer may consider
that information in determining the salary to offer that applicant.

« Employers may not disclose the salary history of a current or former employee to that person’s prospective employer without
written permission from that employee.

« Employers may not retaliate against applicants who do not disclose salary history information.

Ang kahilingan ng empleyado ay dapat nakasulat. Sa loob ng 21 araw ng kahilingan ng empleyado, ang employer ay dapat makipag-pulong
sa empleyado tungkol sa kahilingan. Dapat sumagot ang employer sa kahilingan ng empleyado sa loob ng 21 araw ng pulong na iyon. Ang
employer na nag-aproba ng kahilingan ay dapat pagtibayin ito sa pamamagitan ng sulat. Ang employer na tumanggi sa kahilingan ay dapat
magbigay ng nakasulat na tugon na nakalagay ang tunay na dahilan ng negosyo para sa pagtanggi at pasabi sa empleyado ng karapatang
humiling ng muling pagsasaalang-alang.

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties. Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.
An employer’s failure to follow the procedural, posting or documentation requirements or an employer’s denial of an employee
rights under the law shall constitute a violation. It is unlawful for an employer to discharge, threaten to discharge, demote,
suspend, or otherwise take adverse employment action against any person on the basis of Caregiver status, in retaliation for
exercising rights protected under the Ordinance, or for cooperating with the City in enforcement. The City may investigate

possible violations of the Ordinance, and order violators to pay penalties.

La Ordenanza de Oportunidades Equitativas (FCO, por sus siglas en inglés) regula cuando y como los empleadores de San

i i i i QFEHEEH (FCO) REBESZEFEATHAIARSHEMLEFBRER, MISRIUAZERTERTHERA
Francisco y los contratistas de la Ciudad pueden preguntar acerca de los expedientes de arrestos y condenas y usarlos al “:Fi% . AR S E=T TITR e N o
momento de tomar decisiones de contratacion. A partir del 1° de octubre de 2018, todos los empleadores con 5 0 mas empleados en todo SHEIEAIRICER, B20185F10F1HE, FrEREkaSttiEEhN (8) UEBTZEE, LURHTREN

el mundo, y los contratistas de la Ciudad de todos los tamafios deben observar las siguientes restricciones: MRS, EY/REE FYIMRE:
* Un empleador NO DEBE preguntar sobre arrestos o condenas en una solicitud de empleo. « BFEAEREFRBEPEKRIE s Ea T AR ER.

s EEEERBERMERICKEER, AERESSEKRNEEFH RS EREREFAIORHCER.

) - . - . * EEXEERBHRURECKEER, TEREAREZIIEZRNERERIHSEREHIRE N ERAERE
* Después de hacer una oferta condicional de empleo, un empleador puede considerar tinicamente las condenas que estén iR (B S EAEE A R E =R T MaI=EE:
directamente relacionadas con el empleo, pero NUNCA puede considerar ninguno de los siguientes: T o

Ang kabiguan ng employer na sumunod sa pamamaraan, pagpaskil o mga kinakailangang dokumento o ang pagtanggi ng employer sa
mga karapatan ng empleyado sa ilalim ng batas ay bumubuo ng paglabag. Labag sa batas para sa employer na magsisante, magbanta ng
pagsisante, magbaba ng tungkulin, magsuspindi, o kung hindi man magsagawa ng nakakasamang aksiyon sa trabaho laban sa sinumang
tao batay sa kalagayan ng pagiging Tagapag-alaga (Caregiver), bilang ganti para sa pagganap sa mga karapatang protektado sa ilalim ng
Ordinansa, o para sa pakikipag-tulungan sa pagpapatupad ng Lungsod. Maaaring magsagawa ng imbestigasyon ang Lungsod para sa
posibleng mga paglabag ng Ordinansa, at mag-utos sa mga lumabag na magbayad ng parusang multa.

The Fair Chance Ordinance (FCO) regulates when and how San Francisco employers and City contractors may ask about and use
arrest and conviction records in hiring decisions. As of October 1, 2018, all employers with 5 or more employees worldwide, and City

contractors of any size, must observe the following restrictions:
If you have any questions or require additional information, please contact your employer or the City’s Office of Labor For more information, contact the San Francisco Office of Labor Standards Enforcement (OLSE) at (415) 554-6469 or salaryhistory@sfgov.org.

Standards Enforcement (OLSE) at (415) 554-6424 or ffwo@sfgov.org, or visit the OLSE’s website at www.sfgov.org/olse.

 An employer MAY NOT ask about arrests or convictions on a job application.
Ciudad y Condado de San Francisco

Prohibiciones sobre el uso del historial de salario en la contratacion
Consideracion del Empleador de la Historia Salarial

Kung mayroon kayong anumang katanungan o kailangan ng karagdagang impormasyon, mangyari lamang na kontakin ang inyong
employer o ang Office of Labor Standards Enforcement (OLSE) ng Lungsod sa (415) 554-6424 o ffwo@sfgov.org, o bisitahin ang website
ng OLSE sa www.sfgov.org/olse.

e Only AFTER a conditional offer of employment may an employer conduct a hackground check, or inquire about convictions or

* Silo DESPUES de hacer una oferta condicional de empleo puede el empleador realizar una verificacion de antecedentes, o
unresolved arrests.

Los empleadores con 20 empleados o mds deben publicar este aviso. preguntar acerca de condenas o arrestos sin resolver.

AVISO OFICIAL
Ordenanza de San Francisco de Lugar de Trabajo
Enfocado en la Familia

* After making a conditional offer of employment, an employer may consider only convictions that are directly related to the

9T0 U3BeHIeHUE TOJI2KHO 6BITB BBIBCIICHO B KOMIIAHUAX C IEPCOHAJIOM B KOJIUYECCTBE 20+. . _ X
« Los empleadores no deben preguntar sobre el salario o sueldo anterior de un solicitante de empleo. job, but may NEVER consider any of the following:

O(DI/IHI/IAJII’HOE YBEI[OMJIEHI/IE . . - Los empleadores no deben tener en cuenta el historial de salario a la hora de determinar si ofrecer empleo a un solicitante, o qué salario
INocmanoeaenue Cau-fbpauuuaco 0 co30aHuu 6Jtazonpuﬂmub1x ycaosuu 013 cemell ofrecer,

Pa6oToparenn ¢ 20 nmy GOIBIINM KOITHMYECTBOM COTPYAHUKOB JI0JIKHBI MPEJOCTABISATH TI060MY COTPYAHUKY, paboTarolemMy B
reorpaUIecKuX mpejesax ropojia MUHUMYM 8 4acoB B HEJIENIO U popaboTaBiieMy 6 MeCsLeB UIIH JIOJIbILE, IPABO Ha TMOKUIT 1IN
TIpeficKa3yeMblil pabounii rpayik, YTOOBI TOMOYb €MY BBINOJIHSTH 00S3aHHOCTH MO YXOfy 3a 1) peGeHKOM Wi IeTbMHU, HE IOCTUTIHIMU
18 e, 2) cepbe3HO GONBbHLIMU POJICTBEHHUKAMHU, MM 3) MOXKUIIBIMU POUTEISIMU, AOCTUTILIMMHU BO3pacTa 65 JeT.

- REBMERFRIR 0 GRIERERZFHN,
- BEEREEREIIAER,
- FEHEREERR B IRHIRICER,
EBRTVEREEFNERIIR,
- B CENERRE AR (B AR EEENRMRE T RNEA ERE, HEEE
TBEEMMEN),
- BEERN WERAREERTBEAFRN) ,
< EBICTTAZB IR, BRI ERRIIERR

* An arrest not leading to a conviction (except for unresolved arrests);

* Participation in a diversion or deferral of judgment program;

* A conviction that has been dismissed or expunged;

* A conviction in the juvenile justice system; * Una condena en el sistema de justicia juvenil;

* A conviction that is more than 7 years old (unless the position supervises or provides services to minors, seniors, or * Una condena de més de 7 afios de antigiiedad (a menos que el puesto supervise o brinde servicios a menores, adultos
dependent adults); mayores o adultos dependientes);

* Infractions (except driving record infractions when driving is part of the job); or « Infracciones (con la excepcion de infracciones de antecedentes de conductor cuando conducir es parte del trabajo); o

* A conviction for decriminalized conduct, including the non-commercial use and cultivation of cannabis. « Una condena por conducta despenalizada, incluidos el uso no comercial y el cultivo de cannabis.

* Un arresto que no haya resultado en una condena, (con la excepcion de arrestos no resueltos);
* Participacion en un programa de justicia alternativa o de fallo diferido;
* Una condena que haya sido desestimada o cancelada;

« Un solicitante puede elegir compartir la informacién de historial de salario voluntariamente y sin recibir indicaciones. Si el solicitante lo hace, el
empleador puede tener esa informacién en cuenta al determinar el salario que le ofrecera al solicitante.

- Los empleadores no deben revelar el historial de salario de un empleado actual o anterior al posible empleador de esa persona sin el permiso por
escrito de ese empleado.

- Los empleadores no pueden tomar represalias contra los solicitantes que no revelen informacion sobre su historial de salario.

Los empleadores con 20 o mas empleados deben permitir que cualquier empleado dentro de los limites geograficos de la
Ciudad, que trabaje de forma regular al menos durante 8 horas por semana, y que haya sido empleado de un empleador durante
6 meses 0 mds, solicite un horario de trabajo flexible o predecible para ayudar con las responsabilidades del cuidado de 1)

un nifio o nifios menores de 18 afos de edad, 2) una persona o varias personas que tengan una relacién de parentesco con el

empleado y que tengan una afeccién grave de Salud, I 3) uno de lOS padres del Cmpleado, que ademés tenga 65 afos o méS. PaGoTHuK 006si3aH nojIaTh MUCbMEHHOE 3asBJICHUE. PaﬁOTDI[aTeI[b JOJIZKEH BCTPETUTHCA C pa6()THPlK()M OTHOCHUTEJILHO 3aMpoca B TEYCHUE

21 nHst ¢ MoMeHTa nojlaun. PaGoToaTelns JONKeH OTBETUTh Ha 3asiBJIeHHe PabOTHHUKA B CPOK, HE TIPEBbIILIAOIINI 21 IeHb C MOMEHTA
3ol Betpeun. PaGoTofaTenb, yoBIeTBOPSOIINIT TpeGoBaHNe, 00s3aH MPEJOCTaBUTL 00 3TOM MUCbMEHHOE U3BelleHne. Paboroarens,
OTKAa3bIBAIOINI B Y/IOBJIETBOPEHUHN 3aIPOCA, JIONIKEH NMPEJOCTaBUTh MUCbMEHHbII OTBET, KOTOPbIH COIEP>KUT UCTUHHYIO MTPUUNHY
0TKa3a, ¥ U3BECTUThL PAOOTHUKA O €r0 MPaBe Ha MEPECMOTP 3TOTO PEIIEHUS.

La solicitud de un empleado debe estar por escrito. En un plazo no mayor a 21 dias desde la solicitud de un empleado, un
empleador debe reunirse con el empleado para hablar sobre la solicitud. El empleador debe responder a la solicitud de un
empleado en un plazo de 21 dias desde la reunién. Un empleador que conceda la solicitud debe confirmarla por escrito. Un
empleador que rechace una solicitud debe proporcionar una respuesta por escrito que incluya una razén comercial auténtica
para la negacién y que avise al empleado sobre su derecho de solicitar una reconsideracién.

Para obtener mas informacion, comuniquese con la Oficina de Ejecucidn de las Normas Laborales (Office of Labor Standards Enforcement: OLSE) de San
Francisco al (415) 554-6469 o envie un correo electronico a salaryhistory@sfgov.org.

OTKa3 paGoTOaTesi CIEIOBATH POLCY PHBIM HOPMATHBAM ¥ TPEGOBAHMSM BhIBCIIIBATE YBETOMIICHHE HITH IOKYMCHTALIHIO, HJTH =Emia * Antes de realizar alguna accion adversa, como no contratar a un solicitante debido a una condena, el empleador debe:

YAOBJIETBOPUTH TpeGOBaHI/Iﬂ 3aKOHHBIX TIPaB COTPYAHUKA, ABIAIOTCS HAPYLICHUEM 3aKOHa. PaGOTOﬂaTCHL HE MMEET TNpaBa yBOJIUTh, —_~ N 7 ~ — Q
& £ & RId T3V EE 155

Yrpoxarb yBOJIbHEHUEM, TIOHNZKATh B IONIKHOCTH, OTCTPAHSATh, NJIN IPUHUMATh Kakue-Ioo HCﬁJ]aFOHpPIﬂTH]:]C ]'(CI;ICTBI/ISI NpoTUB
- BENSHRRELARIA T E kA,

KOFO-J"/]sO, B CBA3U C H606XOHI/IMOCTL}O BBITIOJTHATH 00S13aHHOCTH O yxoay, B OTBET Ha MOJIb30BAHNE ITPpaBaMi, 3allJUIICHHBIMI
JTAHHBIM TTIOCTAHOBJICHUEM, WJIK 32 COTPYAHUYECTBO C MYHUUMNATIbHBIMU BJIACTSIAMM, TpC6yIOU_U/IMI/I VCTIOJTHEHU ST HOPMATUBHO-
- BENESBEFIESEF AT EERREREE TFaEEas
- KEGE T LGSR B RN B CROEFHENR 2. EZ‘ZH’%%J?E:“*ME'SI . BMEERT LS SRAKIRE S ERFEIRER

TIPABOBBIX NOKYMEHTOB. MyHI/IHI/IHaJH/ITCT MOXKET paccaeoBaTh BO3SMOXKHbBIE HAPYIICHNU TAHHOI'O MOCTAHOBJICHUS N HA3HAYNUTH LUTpaCb
BIREEMEKBETIRETREZD.

paboTofaTeNsiM, Hapy IAIOLIMM IJAHHOE MOCTAHOBJICHUE.
- REREERMEREENEEY | EENMSEZESRRKIEETEEEFMESR.

« Before taking any adverse action, such as not hiring an applicant because of a conviction, the employer must: FAEMAFITE, FIINEESEFEHRMAEAKREEZE, BEXwAE:
< BHIREEURREESRAERECREIANER),
< IR FREE T EE CRIIESRE, LURHERY B RS &R, E2RBEHENEHEMAR EHCERE
o (RIBREE RS IR FBR, EFaREZANITA.

* Notificar al solicitante o al empleado y proporcionar una copia de la verificacién de antecedentes, si corresponde;

« Dar al solicitante 0 empleado un plazo de 7 dias para responder con evidencia de inexactitudes en la verificacion de
antecedentes o evidencia de rehabilitacion u otros factores atenuantes.*

* Reconsiderar la accion basada en la evidencia que provea el solicitante o el empleado.

La falla por parte del empleador al no apegarse a los requisitos de procedimiento, publicacién o documentacion, o la negacion
por parte de un empleador de los derechos de un empleado conforme a la ley, constituirdn una infraccién. Es ilegal que un
empleador despida, amenace con despedir, baje de nivel, suspenda o emprenda cualquier otra accién adversa contra cualquier
persona con base en su estado de Cuidador, en represalia por ejercer sus derechos protegidos conforme a la Ordenanza, o

por cooperar con la Ciudad en la aplicacién de la Ordenanza. La Ciudad puede investigar cualquier posible infraccién a la
Ordenanza, y ordenar que los infractores paguen sanciones.

* Notify the applicant or employee and provide a copy of the background check, if any;

* Give the applicant or employee 7 days to respond with evidence of inaccuracies on the background check or evidence of
rehabilitation or other mitigating factors.*

* Reconsider the action based on evidence the applicant or employee provides.

C Borpocamu ¥ 3a JJONOJHUTENLHOI MH(opMalLueil o6paiaiTech K BalieMy paboTOaTEe0 UK B YIIPaBJIEHUE 110 KOHTPOJTIO 3a
coOuttojieHreM TpyoBoro 3akoHojiarenbcTpa . Can-Ppanuucko (OLSE) no Tesnecony: (415) 554-6424 wnu anekTpoHHoI noyre: ffwo@
sfgov. nnu nocerure Hai Be6-cailT no agpecy www.sfgov.org/olse.

* La evidencia de rehabilitacion incluye cumplir con los términos de una libertad probatoria/bajo palabra; recibir educacion/capacitacion;
participacién en programas de tratamiento contra el alcohol o drogas; cartas de recomendacidn; y la edad a la que la persona recibid la

*EAEIE ORERRESETIIR. REHEEE. SRS SRR, BRE, LUREANE
MEAFER TR, HESHREENEERARSENEE, RN ZEE. SEEEHERS. R

* Evidence of rehabilitation includes satisfying terms of parole or probation, education or training, participating in alcohol or drug treatment
programs, letters of recommendation; and age at which the individual was convicted. Mitigating factors are things that contributed to the

Si usted tiene alguna pregunta o si requiere informacién adicional, por favor comuniquese con su empleador o a la Oficina de
Normas Laborales (OLSE, por sus siglas en inglés) de la Ciudad al (415) 554-6424 o a ffwo@sfgov.org, o visite el sitio web de

OLSE en www.sfgov.org/olse.

B20+BE TR RELRRIEAEN,

Chii nhdn Co trén 20 Nhén vién Phdi Niém Yét (Ddn) Thong Cdo nay.
THONG CAO CHINH THUC

- EETNEHREEBBEFHFMELAIKREE.

BEEE AR AR

, eSS T EITES LI (OLSE) |, E(E (415) 554-6469 F2R(E salaryhistory@sfgov.org,

conviction, such as coercive conditions, physical or emotional abuse, and untreated substance abuse or mental illness.

Preemption. Where federal or state law imposes a criminal history requirement that conflicts with the FCO, the federal or state law will apply.

condena. Los factores atenuantes incluyen factores que hayan contribuido con la condena, como por ejemplo condiciones de coercion, el
maltrato fisico 0 emocional, y el consumo de sustancias controladas o la enfermedad mental sin tratar.

Aplicacion preferente. Cuando la ley federal o estatal impone un requisito de antecedentes penales que entra en conflicto con la Ordenanza
FCO, prevalecerd la ley federal o estatal.

B FREEY A NS

B%ER. SEFENERICTHFCEHRRBRL IR REmRE, BETEAMFENER.

Lungsod At Kondehan Ng San Francisco
Ordinansa ng Pagkakaparepareho ng Sahod
Pagsasaalang-alang ng mga Employer sa mga Nakaraang Sahod

R Sic Luat Gia dinh Than thién & S& Lam caa San Francisco
I.E:ECJE%I] ' '

— it == A=
= EMRERESEISFG
gi® gific uyén chuyen hodc mot thoi khéa bigu dugre biét trede d€ho c6 the’ chdm séc cho 1) mdt dia bé hodc tré em dudi 18 tudi, 2) mot

FAIBE20E U FETHREFNEAFE=EM LENET, SEHNITEZEVSNEUREEATOEARULE, ETH ngudi hodc nhitng ngudi ¢6 tinh trang sire khde nghiém trong ¢6 quan hé gia dinh v&i nhén vién, hodc 3) cha hodc me clia nhan vién, 65
UER—EEFRAITBRINTEREE, UHBBIREMTAL]) —ExZE18RUTHNET, 2) —ExZELEZETE tuGi trd 1én.
REBFRENEERERFRMUA, :3) ZEIWRE, 65md L.

VERERAZEETN. EETRHEFERN21RAN, REHERLFRARET, BELREBREEEN2TRA
IEIEEIE’J:@‘KO MEFKNBEDAUSERNER, MIEEFR, REULARUEOCESE—EEENESL
RUIEEER, WRNMETHEERENER.

RBERE, BELBEEER . RMSIXAEHRERFBEEEE TENBEEER. BEARE W BRERE . B
& . EEEEREREARF R ENTERFETERIEFN R EETRNENE TEERER. mAERATHEREINE
RITRIL G ERE SR,

MREEEAREAFTERINEN, FHBEHRINZTNS TRERNTHAE(OLSE), EiFE(415)554-6424 5
FFWO@SFGOV.0RG, T ;,OLSEE’J,%HJE WWW.SFGOV.ORG/OLSEo

ZILREITR. EENMEERBEREEBTHEAFHEIROITREIERN, SicEsTIRE
Sin represalias. Un empleador no debe emprender una accion adversa contra un solicitante o empleado por ejercer sus derechos bajo la HATHHAZE (OLSE) ¥:KEE S EEEFIERETA.
Ordenanza FCO o por cooperar con la Oficina de de las Normas Laborales (OLSE).

No Retaliation. An employer may not take an adverse action against an applicant or employee for exercising their rights under the FCO or

Chii nhan ¢6 tir 20 nhan vién trd 1én phéi cho phép bat ky nhan vién ndo dwec mwdn va lam viée trong pham vi ctia thanh phd San . . .
cooperating with the Office of Labor Standards Enforcement.

Francisco, va theong xuyén lam viéc it nhat 8 ti€ng mdi tudn, va da dwoc cht mudn tir 6 thang tré 1én, ¢6 quy&n yéu ciu lam vige vori
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Para obtener mas informacion o para presentar una queja comuniquese con la: Oficina de las normas laborales (Office of Labor Standards Enforcement: OLSE) E,ﬁi : (415) 554-5192 & ] fco@sfgov.orggov.or:
de San Francisco por medio de: Linea telefonica de atencidn directa: (415) 554-5192 Correo electronico: fco@sfgov.org T ( ) By M¢{D*ﬁ 9 99 9

Requisito de notificacion: Los empleadores estan obligados a proporcionar este aviso a los solicitantes y empleados antes de realizar una
verificacion de antecedentes y deben publicar este aviso en inglés, espafiol, chino, y todo idioma hablado por mas del 5% de los empleados
en el lugar de trabajo o sitio de trabajo.

Notice Requirement: Employers must provide this notice to applicants and employees prior to conducting a background check, and must

+ Hindi maaring magtanong ang mga employer sa aplikante sa trabaho tungkol sa nakaraan nitong mga sahod o kita. post this notice in English, Spanish, Chinese, and any other language spoken by at least 5% of the employees at the workplace or job site.

« Hindi maaaring isaalang-alang ng mga employer ang mga nakaraang sahod sa pagpapasiya kung iaalok ang trabaho sa aplikante, o kung
magkanong sahod ang iaalok.

« Kung nanaisin ng aplikante, maaring nitong kusang ibahagi ang kanyang nakaraang sahod na walang pagdidikta galing sa employer. Kung ginawa ito 10/1/2018
ng aplikante, maaring isaalang-alang ng employer ang nasabing impormasyon sa pagpapasiya ng sahod na iaalok sa aplikante.

« Hindi maaaring ihayag ng mga employer ang nakaraang sahod ng sinumang empleyado nito, sa kasalukuyan man o nakaraan, sa isang employer na
nag-aalok ng trabaho dito ng walang kasulatang nagbibigay-pahintulot galing sa nasabing empleyado. (415) 5546469

« Hindi maaaring maghiganti ang mga employer laban sa mga aplikante sa trabaho na hindi nagpaalam ng kanilang nakaraang sahod.

Yéu ciu ctia nhan vién phai dwoc viét thanh vin ban. Trong vong 21 ngay, k& tir ngdy yéu ciu ctia nhan vién, cht nhan phai gip va néi
chuyén v&i nhan vién v& yéu cdu ny. Chi phai trd 10 yéu ciu ctia nhan vién trong vong 21 ngdy k& tir ngay hop d6. N&u chap nhan yéu
c&u, chti nhan phéi xdc nhén trén gidy to. N&u tir chdi yéu cdu chi nhan phdi cung c&p mot vin ban trd 10 cho bi€t Iy do kinh doanh chan
chinh d& tir ch&i va cho nhén vién bi€t quy&n yéu cau duogrc ciru xét lai.

For more information, or to file a complaint, contact the San Francisco Office of Labor Standards Enforcement at: Hotline: (415) 554-5192 Email: fco@sfgov.org

N&u chti nhan khong tuén theo th& 1& nay, (dan) y&t thi hoic doi hdi bing chitng v& vin ban hay tai lidu hoic tir chdi quyén loi chia nhan
vién, chti nhan s& c6 hanh vi pham Iuét. N6 la bt hop phép cho N&u chi nhan dudi, de doa sa thai, gidng chire, dinh chi, hodc ¢6 hanh vi
bt loi trong vige lam di v bat ky ngudri ndo vi tinh trang phai chim séc cho than nhan, hodc trd diia vi thye hién cdc quy&n dwoc bdo
vé dudi Sic Iénh nay, hodc ho'p tac voi Thanh phd trong thue thi phap 1énh. Thanh ph& San Francisco ¢6 the di€u tra hanh vi pham sic
ludt ctia ngudi vi pham, néu ¢6, d&€ budc ho phdi tra tien phat.

Office of Labor Standards Enforcement For more information Office of Labor Standards Enforcement For more information
please visit www.sfgov.org/olse (415) 554-6469

Office of Labor Standards Enforcement For more information
please visit www.sfgov.org/olse (415) 554-6469 please visit www.sfgov.org/olse

Para sa karagdagang impormasyon, tawagan po lamang ang San Francisco Office of Labor Standards Enforcement (OLSE) sa (415) 554-6469 0 mag-email sa

N&u ban ¢6 bat ky cau hdi hodc cin yéu cau thém thong tin, xin vui long lién lac v&i chti nhan clia ban, hodc Vin phong Thuec thi Tiéu |
salaryhistory@sfgov.org.

chu@n Lao dong (OLSE) caa San Franciscoa tai s§ (415) 554-6424 hodc ffwo@sfgov.org , hodc truy cdp vao trang web caa OLSE tai
www.sfgov.org/ols.

Office of Labor Standards Enforcement For more information
(415) 554-6469 please visit www.sfgov.org/olse
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